EXPLAINED

Emissions to air

Energy consumption

Spills to sea

Recycling

Community engagement

Health and safety

Employee relations

Diversity and inclusion

Governance and compliance

Anti-bribery and anti-
corruption

Economic performance and
benefits

Innovative technology for monitoring and reducing
emissions. Contributing to a more sustainable future
for the maritime industry.

Developing fuel-efficent vessels and low-energy
operations. Providing affordable LPG and
petrochemicals to customers.

Avoiding oil spills and managing waste.

Maximizing vessel lifespan and treating the vessels in
compliance with regulations and conventions when
recycling.

Providing access to LPG as a clean source of energy
and ammonia as a potent fertilizer. Supporting the
communities where we operate.

Working systematically to ensure the health, fitness
and safety for all crew and employees, both at work
and at home.

Providing good working conditions and fair salaries
that reflect individual qualifications, regardless of
gender. Recruiting, educating and retaining a skilled
workforce.

Managing "happy ships” with happy, motivated and
proactive employees. Encouraging diversity and
inclusion at work and at home.

Complying with all relevant laws and regulations.

Mitigating corruption and bribery in all forms.
Upholding business integrity in the maritime industry.

Generating sustainable economic value for our
stakeholders.
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